
                 

 
Garnock Rugby Club/KA leisure 

 

Part Time Rugby Club Development Officer (L588) 
 

Salary: £16,818 (Pro Rata) 
Hours:  20 hours per week for 40 weeks 

Plus holiday entitlement, Paid over 12 months 
Contract period: 2 Years 

 
Garnock RFC seeks to appoint a committed community coach to work with them to drive the 
aims of our local rugby development plan and in turn contribute to the SRU’s targets for 
growing the game.   
 
You will have experience of both sports development & coaching within a rugby 
environment, as well as a relevant academic qualification and a full, valid driving licence.   
 
You will deliver on behalf of the club and its partners to maintain a thriving development 
structure within Garnock Rugby Football Club that ensures the club is vibrant and at the 
centre of sustainable rugby development in Garnock and the northen part of North Ayrshire. 
Working in partnership with the Council’s Active School team you will report to a 
management group consisting of representatives from each of the partner’s.  

 
Key Accountabilities 

 Increase playing participation in ‘Garnock Rugby’ across all age groups. 

 Support the implementation of club development plan. 

 Work in partnership with a range of agencies to raise the profile of rugby in the local 
community. 

 Deliver high quality coaching sessions to club and associated cluster schools and 
community groups. 

 Assist with recruitment, retention and development of all club volunteers. 
 
For a detailed discussion contact either Lorne Campbell, Business Development Manager, 
KA Leisure (01294 316476) or Glen Tippett, Regional Development Manager - Scottish 
Rugby (07764 178 913) 
 
All posts within KA Leisure are subject to the Rehabilitation of Offenders Act 1974 (Exclusions and Exceptions) (Scotland) 
Order 2003 as amended or the Protection of Vulnerable Groups (Scotland) Act 2007. 
 
Regulated Work with Children/Protected Adults: 
 
Where work is considered regulated work with children and/or protected adults, it is an offence to apply if you are barred from 
working with children and/or protected adults.  Preferred candidates will be required to join the PVG Scheme, or undergo a 
PVG Scheme Update check, prior to a formal offer of employment being made by KA Leisure. 
 
Please note:  The cost of PVG Scheme membership/Update check will be met by KA Leisure. 
 
For further information on the PVG scheme, please visit www.disclosure.gov.uk. 

 
Interested?  
Recruitment Packs are available by: Telephone:   01294 316475                                         

 
     Download: www.kaleisure.com             
Closing Date:  1st June 2012 

http://www.disclosure.gov.uk/
http://www.kaleisure.com/

